
 

Dear Client, 

 Happy Thanksgiving!  We hope you are looking forward to celebrating in your own 
way, whether that may be full of family or simply staying in your pajamas for the entire day. 

 One reason this edition of the newsletter has us in a thankful mood is the featured 
article.  Beyond the fact that the author is a University of Michigan professor (you may have 
noticed the U of M chair in Chris’ office), it is the rare piece that can stand on its own.  And 
that leaves us more space to mention how much we’ve enjoyed working with you over the 
past year, and to thank you for your continued trust.  For that we are truly thankful. 

 However, we would feel remiss in our duties if we didn’t utilize this space to impart 
at least one piece of financial wisdom!  And for that we’d like to insert an aside to “Lesson 
#1” from the following piece, which talks about picking rocks out of the fields.  We fully agree 
with the author’s assertion that “doing the dirty work” is critical to success, but we want to 
take it one step further and emphasize one’s attitude while doing so.  One could be 
completely forgiven for being a bit grumpy while completing this manual labor, simply 
picking up the rocks and flinging them out of the way to be discarded.  After all, it’s the good, 
clean soil that we’re after, and the rocks are just getting in the way.  

 And yet how often have you seen a beautiful stone wall running along the edge of a 
field?  Is there any doubt where the building materials came from?  We would venture that 
the person responsible for turning the worthless rock into valuable stone didn’t enjoy the 
actual labor of sorting out rock after rock any more than the next person, but approached 
the process with an open mind and the perspective that something could be gained from the 
experience… 

 Time after time in recent weeks we’ve heard mutual fund managers refer to the 
August-September stock market decline not as an ordeal to be endured, but as an 
opportunity to be seized.  While nobody is necessarily pleased with what it has meant for 
returns in 2015, something of value can come from the experience.  To echo Ms. Muir, those 
are “the habits…that set you up for long-run success.” 

 Thank you again, and we wish you the best over the holidays and throughout the 
remainder of 2015! 

 

Sincerely, 

Greg Rademacher, Chris Bugg, and Jodie McLellan 
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“Six Investing Lessons I Learned 

Growing Up on a Farm” 
By: Dana Muir 

Date: September 21, 2015 

I’ve been told, when I’m trying my hardest to get through to my students, that I drop into my 

“Michigan farm drawl.” There may be something to that. Farming rarely rises to the top of a list of 

occupations where one expects to find sophisticated investors or financial wisdom. But, for me, 

growing up on a farm turned out to be a source of valuable career and investing lessons. 

1. The most important work isn’t the most glamorous. It’s the fundamentals that set the path 

for success; for us, on the farm, springtime meant picking the rocks out of the fields. It was tedious 

and, to my young brain, seemed meaningless, but without that first step, the planting season can’t start. 

Your early years may just seem like toil with limited return, but basic tasks have to be done. Plus, it’s 

the habits you build in those first years that set you up for long-run success. 

2. Seeds, seeds, seeds. The most impor tant decision we made was what to plant. You can’t 

grow without that most basic of investments. You can start conservatively, you can start aggressively, 

but either way you are going to need seeds. When deciding on your strategy, as the saying goes, you’ll 

“reap what you sow.” 

3. It’s not all about yield. We planted based on the market, not what was easiest to grow. It is 

not how much you harvest; it is what you make in profit. Yield is only one facet of the equation. A 

quest for quick turnover and high tonnage may blind you to the ultimate economics of the deal. 

4. Know when it is time to plow under the crops. What worked the year  before didn’t always 

work the next. Sometimes, you have to sell your losers and start over; sometimes, you have to just 

plow under the crops and start again. You can sit and watch the fruit dry up on the vine or hope that it 

suddenly will grow and ripen. Or, you can cut your losses and find a new crop. 

5. Growing season isn’t the only time to work. When the snows came and the ground froze, we 

turned to other tasks. That time can be the difference between the leaders and the followers. Take 

advantage of opportunities when they present themselves. Weak markets and disruption have long 

been the springboard for the savvy. 

6. Don’t fool yourself…a tornado will hit someday. We never  got hit, but we were ready. 

Overconfidence and monolithic investments may give you a good run, but it is the wise investor who 

diversifies in anticipation of those things that are beyond your control. Have a backup plan. 
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Who inherits your retirement account?   
Time for a beneficiary review. 

Two common issues to consider: 
1. If you have created a Trust in your estate plan, is it better to name the Trust or individual as your designated beneficiary?  

There are pros and cons to each approach, but it is an important conversation to have. 
2. Is a “per stirpes” designation right for you?  Selecting the “per stirpes” designation means that if a beneficiary were to 

predecease you, that person’s share would then pass to his or her descendants.  For example, in a situation where a 
parent has named the two children as beneficiaries and one of the children predeceases the parent, a “per stirpes” 
designation means the share would pass to the grandchildren on that side of the family; without the designation, 100% 
would go to the surviving child. 

While the most common beneficiary designation we see is the spouse as 100% primary beneficiary followed by an equal division 
among any children as the secondary beneficiaries, it is a personal decision where general “rules of thumb” aren’t easily applied.  
Please take a few minutes in the coming weeks to make sure your designation reflects your personal wishes! 

Due to the schedule of the New York Stock Exchange, Buttonwood Partners, Inc. will be 

closed on the following dates, giving us all time to enjoy our family and friends: 

 

 

 

On  Friday, November 27th and Thursday, December 24th we will be open from 8:30 a.m. until 12:00 p.m. 

2015 – 2016 RETIREMENT PLAN CONTRIBUTION LIMITS  

PLAN TYPE 

 401(k), 403(b), 457 Simple Traditional or  

Roth IRA 

SEP 

Deferral Limit $18,000 $12,500 $5,500 N/A 

Catch-up if age 50+ $6,000 $3,000 $1,000 N/A 

Employer 

Contributions 

Match and/or  

profit –sharing 
Up to 3% match N/A Approx. 20% of gross 

pay or $53,000, 

Annual pay eligible for contributions capped at $265,000 

You may make eligible 2015 contributions until April  15, 2016 

Happy Holidays! 

 November 26  December 25  January 1  January 18 

Thanksgiving Day Christmas Day New Year’s Day Martin Luther King Jr. Day 



Save a 

If you would prefer to receive 

our newsletter electronically, just 

let us know and we will send it 

via email each quarter. 

 

Email linda@btnwd.com  

or call 608-827-6415 

 
What to bring to a 

Meeting?

Now that you know the different 

areas in which we can help you, 

the inevitable question is “What 

should I bring to the 

appointment?”  Chris likes to say 

that you should bring a list of 

“everything you own and 

everything you owe”.  Since even 

that can be a daunting task, we 

can help narrow it down a bit.  The 

most useful documents you can 

bring to a meeting are:   

 Account statements 
 Social Security statements 
 Pension plan statements 
 Previous year tax return 
 Information on home mortgage 

and car loans 
 Credit cards statements or 

balance and interest rate 
information 

Having a complete understanding 

of your financial health will help 

your meeting run smoothly and 

allow us to give you the best 

financial advice we can.  We look 

forward to seeing you! 

It’s Tax Time! 

While most people associate the January through April period with “tax 

season,” now until December 31st is the time when you can actually do the most 

to help your tax situation for the year.  We encourage you to take a close look at 

your tax picture for 2015 (or ask your accountant to help you do so) and see if 

there are any actions you should take to help you save when April 15th rolls 

around.  Examples include determining when to pay your property taxes, making 

a charitable contribution, taking additional IRA distributions (or Roth 

conversions) and deciding whether or not to realize any capital losses within 

your investment account. 

How can we help?  If you have a taxable investment account, one 

component of your income is the dividends and capital gains distributions the 

investments produce (or were generated by sales you made).  The preliminary 

figures are out, and we can provide you with a reasonable estimate of what 

amount of income that may be in 2015.  Capital gains are more often than not 

the culprit for any “surprises” on your tax return, so take this first step toward a 

“boring” tax experience this year.   

Chris’ Definition of 24/7/365… 

Chris continues to enjoy “semi-retirement.”  He loves his Thursdays off, 

which have allowed him to find yoga bliss with Peggy.  The next step in Chris’ 

“master plan” is to add Tuesday afternoons to his scheduled time off, beginning 

in January 2016.  The arrival of his new grandson has also meant a couple of extra 

“business” trips to California, a trend that is likely to continue in the future. 

Of course, what this all means is that it will be a little more difficult to catch 

Chris in the office.  We hope you’ll understand that there may not be as many 

available meeting times with him, or that it may require a little longer getting a 

date on the calendar.  E-mail remains a fairly reliable means of communication 

with Chris, as he routinely checks his messages even when away from the office. 

If there is ever anything urgent that you need to speak with Chris about, 

please don’t hesitate to say so. We’ll make sure you talk to him as soon as 

possible.  On the other hand, we also want you to feel comfortable asking any of 

our team members (Greg, Jodie, Andrea, Linda or Nate) for assistance whenever 

Chris is unavailable.  (His dirty little secret is that he turns most of the projects 

over to us anyhow!) 

Chris did mention that he is open to Tuesday lunch appointments to kick off 

his afternoon – especially if anyone is interested in “playing hooky” with him… 
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“Without leaps of imagination or dreaming, we lose the excitement of possibilities. 
Dreaming, after all is a form of planning.”       -Gloria Steinem 
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