
  

Dear Clients, 

 The generational war of words is a long-standing tradition, with the usual complaints about 

being “soft,” “entitled,” and “not knowing how good they have it.”  Having recently crossed into my 

40’s, I’m astounded to hear the words “back in my day” cross my lips from time to time.  Thankfully, I 

have yet to claim that “the 2-mile walk to school was uphill both ways.”  At least so far… 

 Yet when it comes to retirement planning, the target of such ire isn’t the “kids these days.”  

Rather, in a surprising role reversal it is the Millennials who are able to turn such phrases around and 

direct them toward their grandparents.  A pension, secure Social Security benefit and roaring bull 

market as one heads into the golden years?  Where does one sign up? 

 Unfortunately, it isn’t that simple for today’s younger workers.  Pension plans are few and far 

between, calculations indicate that the Social Security Trust fund will be unable to fully meet 

projected benefits, and two bear markets greeted these workers as they began their careers.  What is 

to be done, assuming one actually aspires to retire one day? 

 Thankfully, the outlook isn’t as bleak as the preceding paragraph would imply, and the 

solution is refreshingly straightforward: planning.  This generation is likely to be more responsible for 

the success or failure of its retirement dreams than any that preceded it.  A challenge?  Certainly.  One 

that can be overcome if embraced?  Absolutely.  And one whose outcome can be tremendously 

rewarding.  We invite you to share the planning experience of one young worker in this edition’s 

featured article (page 2), and hope it inspires you to take the next (or first) step on your own journey.   

 Of course, the need for retirement planning isn’t limited to today’s 30-somethings, and the 

implications of different market events are not universal.  A multi-year bear market can be a terrific 

opportunity for somebody with 30 years until retirement (as it presents the ability to “buy low” for an 

extended period), but potentially devastating for an individual ready to walk away.  (How many 

retirements were put on hold during 2008-09?) 

 Whatever your age, we encourage you to take control of your retirement dreams and talk to 

us about the retirement track you are currently on.  If it isn’t the one you hoped to be traveling down, 

we can work with you to review different strategies to help your retirement income support the 

lifestyle you desire.  Retirement is a unique experience for each individual, and each has countless 

paths for them to achieve their goals.  While your path may not look like Ms. Lobosco’s (or her 

Grandma’s), we hope it will provide you with the same degree of satisfaction.  And make a great “back 

in my day” story for you to share during Tuesday night Bingo…  

Sincerely, 

Greg Rademacher, Chris Bugg, and Jodie McLellan 
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“Will I Ever be Able to Retire Like my Grandma?” 
By: Katie Lobosco 

Date: February 14, 2017 

Beach time. Bocce ball. Five o'clock happy hour. 
Tuesday night Bingo. 

I could get used to this. 

When I visited my Grandma last winter in Florida, I got 
a taste of what retirement life is like. Her day-to-day 
sounds relaxing, but the woman rarely sits still. She's 
going on an Alaskan cruise and road tripping to 
Nashville this year.  

But I'm not so sure this is the kind of life I can expect in 
retirement, too. 

Grandma retired at age 65 after working for 33 years as 
a secretary at the local high school. I remember going 
to a big banquet in her honor at the time. A plaque she 
received that night still hangs on her wall at home. 

Since then, she's lived off her pension, my late 
Grandfather's pension, Social Security, and some 
savings she invested. 

I won't be getting a pension, let alone two, and I won't 
be able to get my full Social Security benefits as early 
as Grandma did. There's a chance I won't receive as 
much. I'll be relying on my own savings -- big time. 

When she quit her 9-to-5 gig, she also gave up side 
jobs like selling tickets at the school's football games. 
She didn't have to work again to afford her comfortable 
lifestyle. 

Financial Adviser Douglas Boneparth told me, in so 
many words, not to expect the same kind of retirement. 

"Affording not to work entirely might not be an option for 
our generation," he said. 

In fact, he doesn't expect a lot of Baby Boomers will be 
able to quit work entirely right away. 

My Grandparents weren't rich, but they were able to 
own one house and a condo, send two daughters to 
college, and put some money away for retirement as 
well. 

"It's much more challenging for Millennials," Boneparth 
said. 

Almost 70% of college grads now leave school with 

some student debt. (I did, but my Grandma didn't.) Just 
14% of private sector workers receive pensions now, 
compared to more than 30% a few decades ago. Plus, 
we're expected to live longer. 

I graduated in 2009, when unemployment was high and 
wages would remain stagnant for the next six years. I 
didn't start saving for retirement until I was 27. 

Grandma told me she didn't start saving money for 
retirement until about 10 years into her job either. But 
she didn't have to fund her full retirement. 

Comparing my financial situation to her's was making 
me lose hope that I'd ever be able to stop working. 

But according to an analysis I ran using an online 
calculator, I should be able to retire comfortably at age 
70 if I keep saving at the same rate I do now. That's 
based on things like my income and how much I've 
saved so far. 

Considering that's just five years later than Grandma, 
I'm feeling better already. 

But that conclusion is also based on a bunch of 
assumptions, like the future rate of return on my 
investments and how much money I'll actually need. 
Those are hard to predict when retirement is more than 
35 years away. 

Here are some curve balls I considered: 

Market returns: 

When I first ran my analysis, I expected a 5% annual 
rate of return from my investments. This is a 
conservative guess compared to historical results, 
which point to a return between 6% and 7%. 

But some analyst reports, including this recent one from 
McKinsey, say investors should expect a lower return 
over the next 30 years. 

No one, of course, can predict the market. 

"I'd like to borrow the crystal ball they're using," 
Boneparth said. 

Last year, I earned about 4% on my investments. If I 
assume that's the rate of return I'll get over the next 35 
years, I wouldn't be able to retire until six years later -- 

http://money.cnn.com/2016/06/22/pf/social-security-medicare/index.html?iid=EL
http://money.cnn.com/2016/06/22/pf/social-security-medicare/index.html?iid=EL
http://money.cnn.com/2016/08/11/retirement/retirement-live-longer/index.html?iid=EL
http://money.cnn.com/2016/10/26/pf/college/college-tuition-2016-2017/index.html?iid=EL
http://money.cnn.com/2016/10/26/pf/college/college-tuition-2016-2017/index.html?iid=EL
https://www.ebri.org/publications/benfaq/index.cfm?fa=retfaq14
https://www.ebri.org/publications/benfaq/index.cfm?fa=retfaq14
http://money.cnn.com/2015/06/08/retirement/401k-guide-millennials/index.html?iid=EL
http://money.cnn.com/2015/06/08/retirement/401k-guide-millennials/index.html?iid=EL
https://retirementplans.vanguard.com/VGApp/pe/pubeducation/calculators/RetirementIncomeCalc.jsf
https://retirementplans.vanguard.com/VGApp/pe/pubeducation/calculators/RetirementIncomeCalc.jsf
http://www.mckinsey.com/industries/private-equity-and-principal-investors/our-insights/why-investors-may-need-to-lower-their-sights
http://www.mckinsey.com/industries/private-equity-and-principal-investors/our-insights/why-investors-may-need-to-lower-their-sights
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About that Market... 

Naturally, we’ve been receiving a number of inquiries 

regarding the market as the indices continue to reach new all-

time highs.  While we are generally in favor of setting aside 

profits from strong rallies through a disciplined rebalancing 

process, we are not in favor of making large scale changes 

based purely on the market achieving a certain level.  

Throughout history various market milestones once thought to 

be “unreachable” have been achieved – remember all of the 

Dow 10,000 memorabilia?  It is always difficult to envision 

where we have not been until we actually get there.  But now 

that we are “here” – Dow 20,000 – let’s look at a few numbers 

to help with our perspective: 

The current bull market turned 8 years old on March 9th.  

While it is now the 2nd longest bull market in history, it is only 

3rd in terms of percentage gained.  (Barrons.com) 

Through 12/31/16 the 10-year return on the S&P 500 Index 

was 6.95%; the average return over all rolling 10-yr periods 

from 1927-2015 was 10.54%. (Morningstar; Thomsen 

Investment View) 

A 1% daily move – not an uncommon event – now equates 

to a 200-point swing in the Dow Jones Industrial Average 

(“DJIA”).  A 100-point day, which used to be the standard for a 

big swing, doesn’t mean what it used to. 

Declines of 5% or more within the DJIA tend to occur an 

average of 3 times per year, while a 10% decline is roughly an 

annual occurrence.  Each last occurred when the market 

peaked in August 2015 and bottomed in February 2016.  

(American Funds) 

The market is at “a” high, but that doesn’t mean it is “the” 

high.  On the flip side, the strength of the recent rally doesn’t 

mean volatility and downturns are a thing of the past.  We want 

to be aware of where the market is at, but continue to 

implement our investment philosophy in a disciplined manner 

in times of market highs as well as lows.  Please don’t hesitate 

to call and discuss how this applies to your portfolio specifically. 

If you would prefer to receive 

our newsletter electronically, just 

let us know and we will send it 

via email each quarter. 

 

Email linda@btnwd.com  

or call 608-827-6415 

 

Please also contact us if you 

would like information about 

online account access and/or 

receiving your statements 

electronically. 

Save a 

Haven’t received the latest Social 

Security Statement by mail? They 

are now available online at: 

SSA.gov/myaccount 

Please send us a copy when you 

have a chance to check it out 

online. 

 

State Employees:   

Please remember to send us 

your retirement plan statement 

when you receive it. 

 
Make a 
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“Will I Ever be able to Retire Like Grandma?” - cont. from pg. 2 

at the age of 76. 

If I earn 6%, though, I'd be able to retire at 69. 

Social Security: 

When Grandma retired, she could receive her "full" 
Social Security benefit at age 65, but the rules have 
changed since then. I'll have to wait until 67. (My 
check gets incrementally bigger the longer I wait, up 
until the age of 70.) 

But if Congress does nothing to fund Social Security 
sufficiently, its trust fund is set to be tapped out by 
2034, long before I retire. That means it will only have 
enough revenue to pay 79% of promised benefits. 

Things could certainly change before then, but I 
decided to see what kind of impact this would have on 
my retirement. I was surprised to see how 
significantly I'd be set back. 

If I only receive 79% of my promised benefit, it could 
delay my retirement by another six years. 

How much money I'll need: 

This is hard to guess. The rule of thumb is that you'll 
need between 70% and 80% of your pre-retirement 
income each year. So if you were earning $100,000 a 
year before you retired, you'd want to have between 
$70,000 and $80,000 a year in retirement. 

Vanguard's calculator suggests I'll need about 77%, 
based on my current income. I could have that 
amount if I retire at age 70. 

If I want to have 85% of my pre-retirement income, I'd 
have to work until age 76. 

Some hope: 

Right now I set aside 13% of my income each year for 
retirement. But I plan on contributing more than that in 
the future. 

If I wanted to replace more of my income, I could start 
saving 21% now and retire at 67 with 85% of my pre-
retirement income. 

If I believe Social Security will be reduced, I could 
start saving 19% of my income now and still be able 
to retire by 70. 

And, as Boneparth suggested, I could keep working 
part-time after my official retirement date to help fill in 
a potential gap in my finances. 

"I know it's harder today, but you're going to be OK. 
Look at the glass half-full, not empty, Kate," Grandma 
told me. 

Copyright 2017.  CNN.com   All rights reserved.  Used by permission 

and protected by the Copyright Laws of the United States.  The printing, 

copying, redistribution, or retransmission of the Material without express 

written permission is prohibited.  

2016-2017 RETIREMENT PLAN CONTRIBUTION LIMITS  

PLAN TYPE 

 401(k), 403(b), 457 Simple Traditional or  

Roth IRA 

SEP 

Deferral Limit $18,000 $12,500 $5,500 N/A 

Catch-up if age 50+ $6,000 $3,000 $1,000 N/A 

Employer 

Contributions 

Match and/or  

profit –sharing 
Up to 3% match N/A Approx. 20% of gross 

pay or $53,000, 

whichever is less 

Annual pay eligible for contributions capped at $265,000 

You may make eligible 2016 contributions until April 17, 2017 

https://retirementplans.vanguard.com/VGApp/pe/pubeducation/calculators/RetirementIncomeCalc.jsf
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